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Sign Restrictions in Community Associations  
 

 

“Sign, sign, everywhere a 
sign 

Blockin' out the scenery, 
breakin' my mind" 

 

-Lyrics from Canadian rock 
group “Five Man Electrical 

Band” 

 
 

Sign restrictions in Community Associations have always 
been somewhat controversial creating all kinds of emotions 
for members. This time of the year and during national 
elections, the issue of signs is brought to the forefront at 
board meetings across the country. The best way to deal 
with signs is to be proactive and define a sign policy to 
ensure the community is clear on the sign restrictions.   

 

Political signs usually create the most excitement because 
neighbors do not always agree on the candidate or the 
message that is being promoted. Some may argue that 
posting a sign is exercising the right to freedom of speech. 
There are states such as Texas and Washington, as well as 
some localities, that do not allow HOAs from prohibiting 

 

 

 

 



political signs. Understanding the law is the first step in 
creating a sign policy. 

 

Once the legal question is answered, the Board should 
discuss how the restrictions will be drafted and enforced. A 
good starting point is to review the governing documents 
and then decide whether new restrictions are needed or to 
simply enforce restrictions that are already in place. Using 
the concept of a mission statement will help drive the policy. 
For example, the association’s mission is clearly supported 
by the following statement. “In order to maintain the great 
aesthetic and quality of life the association has preserved 
over the years, the Association’s Sign Policy was 
developed to prevent signs, other than for sale signs, to be 
allowed on or near the property.” This will help 
communicate the intent of the policy. Another policy 
statement may say “The Association would like to recognize 
everyone’s individual right to express support for 
candidates running for office and has developed a policy to 
allow for the display of signs, providing the sign does not 
violate any documents or laws.” A policy should then go into 
detail on what is allowed and what is not allowed.  

 

When developing the policy, consider the political season, 
and beyond. Will the policy allow a “political candidate” 
sign? What about a political “cause” sign? The policy on 
political signs could open the argument to allow contractor 
signs or signs for birthdays, graduations, etc.  

 

Consider things that could be considered signs/symbols, 
such as flags. There are laws that allow for certain types of 
flags to be flown, such as the American flag. Candidates 
may use flags to symbolize many things, such as promoting 
their efforts, supporting a ball team, school, etc. By clearly 



defining what the association will and will not allow in a Flag 
Policy confusion on these matters may be prevented later.  

 

Communicate the policy -- My favorite was the sign that 
read: “Post no signs. Violators will be fined.”  

 

In summary, here are a few steps to consider when 
developing your sign policy: 

 

1. Use common sense! 
2. Read your community documents and know what they 

say about signs 
3. Review the local, state and national laws regarding 

signs 
4. Start a discussion with the Board and members of the 

community on what the community wants to see in 
regard to signs 

5. Evaluate the restrictions, enforcement remedies and 
consequences if owners do not comply 

6. Think about other things that could be considered 
signs, such as flags, vehicle placards and light shows 
and include them in the policy 

7. Communicate the policy to all owners using multiple 
communication avenues 

8. Be consistent in the enforcement of the restrictions 
 

  
 

 

 

 

The Community Builder is a newsletter 
prepared exclusively for Board Members of 
associations managed by Sentry Management. 
If someone on your Board is not receiving this 
newsletter, they can be added by entering or 
updating their email address in the 
CommunityPro® PORTAL.  

 



 


